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1. What is the purpose of an Annual Bonus Statement?
Each year, we'll share the Annual Bonus Statement with policyholders who have participating policies with us. It aims to:

* keep you up to date on the performance of Singapore Life Ltd. (“Singlife with Aviva”)’s Participating Fund (“Par Fund";

e inform you of the bonuses that are allocated to your policies; and

* provide aninsight into the future outlook for the Par Fund based on the latest actuarial investigation of policy liabilities.
2. What are participating policies (“par policies”)?

Par policies allow policyholders to participate or share in the profits of Singlife with Aviva’s Par Fund. They include whole

life insurance plans and savings plans (also known as endowment plans in the insurance industry), which provide both
guaranteed and non-guaranteed returns.

Guaranteed returns: Non-guaranteed returns:

The amount you'll definitely get when the policy This includes bonuses that you may receive but the
matures or when you qualify for the payout (such as actual amount may be affected by the Par Fund’s
when you make a claim or surrender your plan). investment performance and insurance experience

(such as claims paid out to policyholders).

3. How does a Par Fund work?
A Par Fund is an investment portfolio managed by the insurer to generate returns for the policyholders. To generate an
investment return, premiums from you and other policyholders are pooled and collectively invested into a mix of assets,
eg. fixed income, equities, property, etc. We may change the proportion invested over time to ensure that the asset
allocation can meet the Par Fund’s objectives and intended investment returns.

The returns from the Par Fund are used for payouts to policyholders, such as their maturity benefit or claims, as well as
to pay for the cost of managing the Par Fund.

4. What bonuses am | entitled to?
Two types of bonuses could be added to your par policies.

Reversionary Bonus: Terminal Bonus:

This is a regular bonus, declared yearly. Once declared, This is a one-off bonus payable when your policy matures,
it's added to your guaranteed benefits and can't be or you make a claim or surrender your policy.
taken away from you.

Both types of bonuses are on top of the guaranteed benefits of your par policies.

5. How are bonuses for policyholders and shareholders determined?
Bonuses are approved by Singlife with Aviva’'s Board of Directors, taking into account our Appointed Actuary’s written
recommendations. When making recommendations for the bonus declaration, our Appointed Actuary considers the
following factors:

e past investment performance of our Par Fund;

* future investment outlook for our Par Fund;

e policyholders’ claims, surrender and lapse experience; and
e expenses incurred to manage our Par Fund.

Whenever bonuses are declared, shareholders are entitled to a maximum of 10% of bonuses paid to the policyholders.
As such, the interests of policyholders and shareholders are aligned.
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Who manages Singlife with Aviva’s Par Fund and how is it structured?
Singlife with Aviva’s Par Fund is managed by Aviva Investors, which comprises of award-winning, specialist teams of
fund managers. Aviva Investors is wholly owned by Aviva plc, with assets under management in excess of £357 billion
(as at 30 June 2021).
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Participating Fund To find out which Sub-Fund your policy(ies) participate(s) in, E ey
please visit singlifecom/parbonus &

Participating Sub-Fund Long Term pool or scan this QR code.

What does Singlife with Aviva’s Par Fund invest in?
Singlife with Aviva’s Par Fund has 1 Sub-Fund. The investment strategy for this is decided when the Sub-Fund is first set up
and reviewed regularly.

The Sub-Fund also has different asset allocation to match their objectives and targeted investment returns.
The charts below shows the asset mix of the Sub-Funds as at 31 December 2021:

Asset Allocation (%)
Fixed Income 63%

Participating Equities 20%
Sub-Fund o
Long Term Property 14%
pool ® Other Assets* 3%

Total 100%

*Other Assets include alternative assets, cash, deposits and money market securities.

. What factors affected the Par Fund’s performance and bonus declaration for 2021?

When deciding on the level of bonuses, we take our Appointed Actuary’s recommendations which are based on factors
like the past investment performance and future outlook for our Par Fund; policyholders’ claims, surrender and lapse
experience; and expenses incurred for managing our Par Fund.

The main factor is often the investment performance of the Sub-Funds. The table below shows the investment returns of
the Sub-Funds from 2019 to 2021.

Year Participating Sub-Fund: Long Term pool

2021 1.5%
2020 8.0%
2019 13.1%
Average investment returns 7.4%

Overall, our investment performance for 2021 was reasonable despite of the recent economic movement.
On the non-investment front, our expenses, claims and policy lapses were broadly in line with expectations.

What is my bonus allocation for 2021?
We're pleased to share that we’ve maintained bonus rates for our par policies. This means that your reversionary
bonus is the same as last year, and your projected maturity or surrender value remains the same.

What'’s the future outlook for the Par Fund in 2022?

Looking ahead to 2022, we expect growth to moderate to around 4.25%, broadly in line with consensus. Across all the
major economies, we expect a slowing from the rapid pace of recovery in 2021, but a still above-trend pace of growth,
reflecting the expected full reopening of the service sector, pent-up demand, strong household and corporate balance
sheets and easy (albeit less so than in 2020/21) monetary and fiscal policy.

The key themes our team expects to drive growth are as follows:
* Above-trend pace of growth in most places that is largely a reflection of post-COVID-19 catch-up as countries re-open
more fully

* New and updated climate change policies driving green economic growth
* Living with Covid-19 as we expect a gradual transition from pandemic to epidemic measures

Meanwhile, the downside risks include:
* Possible inflation outbreak resulting in central banks taking stringent actions

* End of emergency government policy settings

*  Outbreak of new covid variants leading to lockdowns in the worst case



1. How does the future performance of the Par Fund affect my bonuses?

Bonuses are allocated each year, over the policy term of your par policy. The future investment performance of the Par

Fund plays a critical role in determining bonuses in the years ahead.
Even if investment performance fluctuates from year to year, insurers try to ensure our policyholders get a steady

rate of bonuses. To do so, we smooth (or level out) bonuses over time. This means that we may hold back some bonuses

when the Par Fund performs well, so that they can be distributed to policyholders when market conditions are not
favourable for the Par Fund’s performance.

Other non-investment factors that could affect your bonus in the future:
* claim, lapse and expense experience of the Par Fund
* tax and regulatory changes to the Par Fund

12. Are my par policies safe with Singlife with Aviva?

Singlife with Aviva is financially sound with a capital in excess of required levels set by the Monetary Authority of Singapore.

We're committed to delivering stable and reasonable returns for your par policies.

This document is for general information only. Please consult your financial adviser representative should you need any
financial advice. While every care has been taken to provide accurate information, we reserve the right to correct any
error or omission and accept no liability for any loss arising from any use of or reliance on the information. In the event
of any inconsistencies between the English and Mandarin versions of this document, the English version shall prevail.
Information is accurate as at March 2022.

Singapore Life Ltd. 4 Shenton Way #01-01 SGX Centre 2 Singapore 068807 - Tel: (65) 6827 9933 singlife.com
Company Reg. No.: 196900499K GST Reg. No.: MR-8500166-8

Singlife PAR Bonus_E&C/COMP/2022/03/MKT/217



\\

& Singlife

with AVIVA

w D) @R & (FAQ)
XF 2021 &itHEE

1.

NEFEENIIRFHEMZMT A%
BERINBSENLIREFEAPZEELHREK, BH=R:
o AEETHE Singapore Life Ltd. (B1 “Singlife with Aviva”) Bs T4, I EE;
o EMIENEERBENIN; &
s REETRENGEFBEERAESHEMNSIESII =2

HARDLTIRE?
DLARBEMFTEATLSE Singlife with Aviva BIF)iE 4L, XRRBCIFLGAFRETEERE — FEE
REENBFRA R AAEERE” (Endowment plan) — & H1BREIHRFNIEIEIREIHR AFHZEEL.

ELREIR: JEFELR[EIFR :

RBEIHRN ST A REBREBBEAE (HlanEE HA RGN BIBLIF), (BEKRRER A REZ S

HIEESRRIFRER), RIEREEEEE. ARSHBWSEFRE R EIEFE (HlREHEE A
TR ) B .
ST RS MAHEE?

“éI%%mﬁKﬁ’AT?‘JT ARARANE KM ERAMRFAS . KEQAEMEREFFEANRELERANE A
&, BlEEWEER. RE. AR EE, UFEERTEKE. R LG RERER B RN E, UMRE~EER
ESUEERBF, a—ij'lﬁﬁﬁﬁﬁ’]?x AL G

SR EHERS A TR EFEANIPLFSIEREZENR, tATEBSUESHRATL.

HANZZMRLLIF?
(NP AR - IPNEES AR

£ [ ARARALH-

ERAHEFER. ERREGHAEER. BE FER BB Bk B4R BRI/ IR AR A — R M S A .
RIBAREIF .

EEMIEBRLFBEEDLRBMBRGEZ I AE.

REFFHE AT RV F] a0 # 7E?

Singlife with Aviva B2 £S5 EREIMNPEEIN, ARRAEREHUERXLIR .
FIELAEREINE, BERBEMSEEUTREE:

o DUEESHIFEREIE;

o NUESHIRFRLER=:

o REFHFARNELE. BRIMRBEEAYHFIEE: &

. EHMOUEEMFFRL.

ERAFE, BRERSAIIRREEEARNRLHE 10% 54T, FEitk, REZFEEAFMBRHRIOFEE -,



10.

Singlife with Aviva I E & HHEEE, R MIE R A?
1 &= &8 Singlife with Aviva 41 & £ 89 Aviva Investors R E AR H—#RWF T, WHEHAMNREZE
R, 1B Avivaple IE TR ETF AR, ZRALTDELRE=BI 3,570 235 #EZE 202146 A 30 H)-

SUEE MBENENRES ST WL FEe, DA
i&ifi8] singlifecom/parbonus Mg T

NMIFEERGESH W D W]

Singlife with Aviva 941 & & A ML B ?

Singlife with Aviva I & & F 1 X F&E S, HEEARBEESEVIBILMNAE, FESERITM.
ZFEEEFEAT EMEREBRNBERE RN EATRE~EE.

TRERTEHZE 2021412 A 31 EXX FEEMERETHE:

RERE (%)
EEiki#E™ 63%
DUFES BR= 20%
KRS Bt 14%
® HithZE~ 3%
it 100%

HibEESES LS WE. ERMETHRIES.

TR E 2021 F Al GFNLIF B E = A WRLL?

HHRAHSRE, RINSSEREFRFIMMERY, BUKENRREE: 245 3EREZVHEMRKIR;
REFAANERE. BRIRAXMALIER: REEBSIEEHALE

—fmE, TESHNRAVGREIFESERE. TRETT 200 F& 2021E DUFEERIREWRE.

2021 4 1.5%
2020 & 8.0%
2019 £ 131%
T35 iz 7.4%

BIREER, REOFZFHERABERM, H 2021 FHHRERMIERIEE T EEKFE. HIFREER, DX
#BH. TRAERE. REXWIEREOEMBRZA .

K 2021 F Y LLF) anfaT 53 BL?
HINREHHES, FLRBMOSLARFEFLE. A2, BHFERRIASEF—HF, FITHEIEMES
RRMMERB L

2022 O E s RENM?

REE 2022 &, FUIHEKEMEE 425% &6, AEHFELEH. 2021 FEARFEZLFHHATREES, B
BNMPUHETREAZTEEME. Fd, BTRSWATENMPREEEF. KRXFKRKEMEA. REMEWZFE=
BHARLR, MEFEMBEHMBEER (REAMW 20202021 FE) , HitEKEERNSTEEKE.

HAFAIEA T XA ESLIUEK:

c ATRE/MEXEHMANEEERTE, HEARBRAELEE, XZHMHTRERSTERKF
« A, HRITHSEREUBERBENRBEFIEK

o BRMNPHEBEESENRREREN R, STUALXSHEHLF

B TR HRFE, BE:

o FREHIEKIELR, SBRERITREZSEEER
o BEBATEIEN 2T REBER

s HEFEHEMELY RIANERLTSBEH



N SUBEERRIGESMAZIMEAILH?
ESLRBHRA, BFEHSSLL. BETRILENLASREZINRTHUESHRRBRERNR.

BMERFZRMBFRKF, RELFDESZNHRIBARANLAIRE. Alt, BRIOSREMATETLERLF TR,

HwAanEin, RINATESEENIEERIRFNMSHANLT, EHAFHERE. PTUEERINKSBHIES
REBEFHE A

Hit AR R R R M ATRER AR RLF], tewn:

© DUEEHEE. RERYRBRRLER

c DUBEMBRFSMBETNH

12. #7E Singlife with Aviva MBI LTIR B £ ME?
Singlife with Aviva M KR RYF, EREFENSTFHMEEMEEBNERE. RITEBRFGEA G ST
REB SIS IEKFHTE EW .

AXHUE—RSE. HEFEAVSEL, FEAMSZmE. RINER—MEHRHERES, EHTXIEMER
BUEREITELE; WTREERASIKBAESEASEMEABEL, RINBMAREBEMIE. BARCEHRE AT
S5RXRHIMES, URHAE. 8ZE 2022 43 AEREHETIR.

Singapore Life Ltd. 4 Shenton Way #01-01 SGX Centre 2 Singapore 068807 + Hi&:(65) 6827 9933 Mih: singlife.com
AFEM 4RS:196900499K jEfit 4RS: MR-8500166-8

Singlife PAR Bonus_E&C/COMP/2022/03/MKT/217



